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Equality Monitoring Form 

This information is anonymous and will be used for statistical analysis only 
	Job role applying for:

	

	Richmond Borough Mind believes in the equality of opportunity and access for all, we ensure that all our services are inclusive and accessible to all. We aim to ensure that no job applicant receives less favourable treatment on the grounds of race, colour, religion, gender, class, age, health or disability, sexual orientation, political activities, because they have dependents, or because they have been, or are in contact with, mental health services.

The purpose of this confidential form is to ensure RB Mind has a clear overview of how effective we as an organisation are in outreaching to diverse communities.


Section A: Ethnic Origin
	How would you define your ethnic or cultural origin?
	

	For your assistance, please indicate in the chart below how you would define your ethnicity by place an X in the appropriate box. If you feel that you don’t fall within these categories, please state under ‘Any Other’ what you consider your ethnic origin / background to be. 

	White

	White-British
	
	White-Irish
	

	Any Other White Background
	
	If other Please Specify:
	

	Mixed – Race

	White and Black Caribbean
	
	White and Black African 
	

	White and Asian 
	
	Any other mixed background
	

	If other please specify: 
	

	Asian or Asian British 

	Asian or Asian British – Indian 
	
	Asian or Asian British – Pakistani 
	

	Asian or Asian British – Bangladeshi
	
	Any other Asian Background 
	

	If other, please specify
	

	Black or Black British 

	Black or Black British – Caribbean
	
	Black or Black British – African 
	

	Any other Black Background
	
	If other, please specify 
	

	Other Ethnic Background

	Other ethnic background - Chinese
	
	Any other ethnic background
	

	If other, please specify
	


Section B: Disability   

	Do you consider yourself to have any of the following health conditions or disability?
	Physical impairment
	
	Long term illness or condition
	

	
	Visual or hearing impairment
	
	Mental health condition
	

	
	Learning difficulty
	
	None 
	

	N.B The Equality Act defines a person as disabled if ‘he/she has a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day-to-day activities’. 


Section C: Gender 

	How would you describe your gender identity?
	Male
	

	Female
	
	Other
	

	Do you or have you ever identified as transgender?
	Yes                                    
	
	No
	


Section D: Age
	18 -24
	
	25-35
	

	36-45
	
	46-55
	

	56-65
	
	65+
	


Section E: Sexual Orientation
	Lesbian
	
	Gay
	

	Bisexual 
	
	Heterosexual/Straight
	

	Asexual
	
	Other
	


Section F: Religion and Belief
	Buddhist
	
	Christian
	

	Hindu
	
	Jewish
	

	Muslim
	
	Sikh
	

	Baha’i
	
	Catholic
	

	Jain
	
	Pagan
	

	Other
	
	No religion/belief
	


Where did you hear about this job opportunity? ……………………….
Thank you for the time you have taken to complete this form. Please return it with your application form.  It will be removed from your application and will not be seen by any member of the recruitment panel.
